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Case Study

Stabilizing HR Leadership During a Critical Transition
Executive Summary

A rapidly growing healthcare services organization faced an urgent leadership challenge within its
Human Resources function. Following a period of internal turmoil and leadership instability, the company
anticipated the departure of its Head of HR and needed an experienced leader who could stabilize the
function immediately while a permanent replacement was identified.

The organization engaged The Christopher Group to quickly identify an interim HR executive capable of
stepping into a complex environment and restoring stability. The role required a leader who could quickly
establish credibility with senior leadership, support the HR team, and ensure continuity across critical HR
operations.

Despite initial skepticism about whether an interim leader with the right experience and cultural fit could
be identified quickly, TCG moved rapidly and presented a highly qualified candidate who aligned with
the organization’s needs.

The interim executive stepped into the role and immediately began strengthening HR operations,
building trust with leadership, and supporting the HR team. Over the course of more than four months,
the interim leader stabilized the function and elevated the effectiveness of the HR team while the
organization conducted its search for a permanent HR leader.

Client Background and Business Context

The client is a national healthcare services organization supporting a specialized workforce across
multiple locations in the United States. Operating within a highly regulated and operationally complex
environment, the organization relies heavily on Human Resources to support workforce stability,
compliance, and leadership alignment.

During a period of organizational change and growth, the HR function faced internal leadership
challenges that created instability within the team. Senior leadership anticipated a transition at the top
of the HR organization and recognized the need for experienced leadership to guide the function during
that time.



E 10
3 ? < i THE CHRISTOPHER GROUP
AGILE HR BUSINESS SOLUTIONS

EXECUTIVE HR SEARCH | INTERIM HR LEADERS | FRACTIONAL CHROS | HR ADVISORY & CONSULTING

Case Study

Given the organization’s size and operational demands, a gap in HR leadership presented real risk. The
executive team needed a credible HR leader who could step in immediately to support the team, advise
leadership, and ensure continuity across key HR initiatives.

The Challenge
The company faced several simultaneous challenges.

First, HR leadership was in transition, and the organization expected the current Head of HR to depart.
Without a clear successor in place, the HR function risked losing stability during an already sensitive
period.

Second, the organization required a leader who could quickly establish credibility in a complex
environment. The HR team needed guidance, and the executive team required a trusted partner
capable of navigating organizational dynamics.

Finally, timing was critical. The organization could not afford a prolonged leadership gap while
conducting a search for a permanent HR leader.

While leadership understood the value of interim leadership, there was candid skepticism about whether
the right candidate could be identified quickly enough to meet the organization’s needs.

TCG's Approach and Solution
TCG approached the engagement with a focus on speed, alignment, and leadership fit.

The team quickly engaged with stakeholders to understand the organization’s current environment,
leadership expectations, and the capabilities required for the interim role. Rather than filling the role with
a short-term placeholder, TCG focused on identifying a seasoned HR executive who could provide
immediate leadership and stabilize the function.

Leveraging its network of experienced HR leaders, TCG identified and presented a candidate with deep
HR leadership experience and a proven ability to lead teams through organizational transition.

The candidate demonstrated both strategic capability and a pragmatic leadership style that aligned
well with the organization’s culture and immediate needs.

Execution and Collaboration
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Once selected, the interim Head of HR stepped into the role quickly and began engaging with leadership
and the HR team.

The executive focused first on building relationships with key stakeholders and assessing the HR team’s
capabilities and priorities. Through thoughtful leadership and decisive action, the interim leader quickly
established credibility with both the executive team and HR staff.

Rather than simply maintaining day-to-day operations, the interim executive worked to strengthen HR
processes, support the team, and bring greater clarity to the function during a period of uncertainty.

Throughout the engagement, TCG remained in close communication with the client to ensure the
assignment continued to meet leadership expectations.

Outcomes and Impact

The interim leader remained in the role for more than four months, providing consistent leadership
during a critical transition.

During that time, the executive stabilized the HR function, strengthened operational processes, and
provided mentorship and direction to the HR team. The presence of an experienced HR leader also
allowed the executive team to focus on broader organizational priorities while conducting a thoughtful
search for a permanent HR executive.

By the time the organization hired its permanent Head of HR, the HR function was operating with greater
stability and alignment. What began as a situation marked by uncertainty ultimately became a
successful partnership. The interim executive exceeded expectations and delivered meaningful impact
during the assignment.

Leadership transitions within critical functions require both speed and precision. By partnering with The
Christopher Group, the organization was able to quickly secure experienced HR leadership while
maintaining operational continuity. The interim Head of HR provided stability, strengthened the HR team,
and ensured the organization could navigate a complex leadership transition with confidence.



